
 
 

2025 SRE Teacher Annual Report 
 
In 2025, 21 members of Maitland Evangelical Church (MEC) taught SRE in local government schools. 
A survey was conducted in December 2025 to which 20 of the 21 members responded.  
 
Our survey was conducted in view of changes that we are making to the way SRE is structured in our 
church in 2026, which will allocate team members to be mentors of teams of other SRE teachers. This 
will involve observing SRE teachers as they deliver lessons, teaching and coaching SRE teachers from 
our church in curriculum, behaviour management skills, effective use of technology and creative 
teaching skills. Highlighting areas that may be helpful foci for this model was the goal of this survey.  
 
During 2025, MEC SRE teachers taught in the following Public Schools: 

• Ashtonfield 
• Black Hill 
• Bolwarra 
• East Maitland 
• Gillieston 
• Iona 
• Maitland 
• Metford 
• Nillo 
• Rutherford 
• Telarah 
• Tenambit 
• Thornton 

 
Below are the responses to survey questions… 



 
Interpretation and plan: 

• Most SRE teachers have an acceptable level of competency using smartboards, laptops, and 
USB remotes for lessons. The one teacher who doesn’t takes an endorsed ‘technology 
assistant’ to lessons. This will need to be monitored carefully for new SRE teachers starting in 
2026. 

• Behaviour management and curriculum development are the two core elements in ongoing 
SRE teacher training and will continue to be focussed on by mentors and explicit teaching and 
training (both in house and outsourced) during 2025. 

• Creative teaching skills and promoting Christian living will be focus areas for development 
during 2025. 

 
 
Is there a specific skill in which you would like support? 

 
Interpretation and Plan: 

• Behaviour management and curriculum development are part of our ongoing training plan 
each year. 



• MEC mentors and ICCOREIS to be more involved in developing helpful relationships with 
schools where there are issues. 

• Creative teaching strategies input to address issues around engagement and positive 
relationships with students. 

 
 

 
Interpretation and Plan: 

• This is an encouraging result for volunteers who often work with large groups of children.  
• We are hopeful that the mentoring model will help continuing teachers to increase in 

confidence and new teachers to also make continual progress towards confidence and 
competence. 

 
 
What aspects of SRE did you enjoy the MOST? 

 
 
 



Interpretation and Plan: 
• Overwhelmingly, the thing that the SRE teachers most enjoyed was interacting with the 

students- which is as it should be! 
• The second most common response was that teachers enjoyed it when students asked 

questions about SRE content. This was encouraging because it shows both students 
engagement in content and a level of teacher confidence with the Bible and curriculum during 
lessons. 

• MEC will continue to promote confidence with student engagement and creative teacher 
strategies. 

 
What aspects of teaching SRE do you enjoy the LEAST? 
 

 
 
Interpretation and Plans: 

• There are many of these things that are beyond our control- schools are busy places and 
flexibility is a key attribute in working in them. Apart from reporting to the school if students are 
not attending, there is not a lot that we can do, and mentorship within their school situation 
(and support from ICCOREIS in more complex situations) should help with this. 

• As mentioned previously, behaviour management, setting lessons up for success, doing 
transitions from one activity to another effectively, and dealing with difficult behaviours will be 
addressed in explicit training and through mentor relationships. 

• Having said that, the more confidence that teachers have with skills and technology, the more 
relaxed they will hopefully be about changes. 

• Lesson preparation time was also mentioned in this category. USBs with each lesson in the 
curriculum will again be available to all SRE teachers this year. 

 
 



 
 
Interpretation and Plan: 

• This feedback validates the plans we already have in place to move towards a mentoring 
system with school-based teams. This is the ideal forum for prayer, sharing, mentoring, 
meeting together and observations. 

• We will also be intentional about promoting training events across the year. 
 
 

 
 
Interpretation and Plan: 

• The feedback we have received seems to acknowledge that there is simultaneously a sense of 
isolation and a desire for community and training among the volunteers and a reality that most 
of us are already overcommitted and it is difficult to actually attend planned events. 

• A significant portion of the functions of these meetings will be transferred to the school-based 
mentors and other training events will be publicized well in advance. 


